Summary Plan Description

of the

Rochester Firefighters’ Benevolent Association

Death Benefit Plan

Revised 2018
Table of Contents

Section








Page
1

Introduction






1


2

Definitions






2

2.1

Administrator






2

2.2

Association






2

2.3 Bank







2

2.4 Beneficiary






2

2.5 Board of Trustees





2

2.6 Beneficiary Certificate




2

2.7 Death Benefit





2

2.8 ERISA






2

2.9 Fire Department





2

2.10 Member






2

2.11 Plan







2

2.12 Plan year






3

2.13 Trust







3

2.14 Trust Agreement





3

3

Eligibility for Participation in the Plan


3
3.1

Persons Eligible to Participate in the Plan

3

3.2

When Participation Begins and Ends


3

4

Designation of Beneficiaries



3

4.1

Member Required to Designate a Beneficiary

3

4.2

Changing Beneficiaries




3

4.3

Multiple Beneficiaries




4

4.4

Benefits Payable Only to Designated Beneficiaries
4

4.5

Death of Member with No Beneficiary


4

5

Death Benefit





5

5.1

Regular Death Benefit




5

5.2

Special Accidental Death Benefit



5

5.3

Offsets against the Death Benefit



5

6 Circumstances Under Which Death Benefits

6

May not be Paid

6.1

In General






6
7

Claims Procedures




6

7.1

Submission of Claims




6

7.2

Treatment of Claims




7

7.3

How to Appeal a Denied Claim



7
8

Plan Administration




8

8.1

Administrator






8

8.2

Delegation of Administrative Responsibility

8

8.3

Employment of Advisors and Others


9

8.4

Funding Policy and Method



9

8.5

Plan Administration Expenses



10

8.6

Fiduciary Responsibility and Indemnification

10

9

Plan Amendment or Termination


10

9.1

Amendment or Termination by Members of the



Association






10

9.2

Amendment by the Board of Trustees


11

9.3

Limitation of Amendments




11

10

Miscellaneous





11

10.1

Benefits for Non-Active Members



11

10.2

Action by the Board of Trustees



12

10.3

No Assignment of Benefits




12

10.4

Plan to Constitute a VEBA




12

10.5

Governing Law





12

11

ERISA Statement





12

12

Additional Information




14
Rochester Firefighters’ Benevolent Association

Death Benefit Plan

Restatement May 1, 2018

Section 1
Introduction
This document sets forth the terms of the Rochester Firefighters’ Benevolent Association Death Benefit Plan established by the Rochester Firefighters’ Benevolent Association (RFBA) for the benefit of eligible members of the RFBA and their designated beneficiaries.

The Death Benefit Plan was originally described by the RFBA constitution. The terms and provisions of the Death Benefit Plan were moved from the RFBA constitution to this document in connection with the amendment and restatement of the RFBA’s constitution dated January 1, 2003.
This document is both the Death Benefit Plan document under which the Death Benefit Plan is operated and also the summary plan description that describes the Death Benefit Plan to the members of the RFBA.
The Death Benefit Plan was established prior to April 12, 1954 to provide a death benefit to designated beneficiaries of members of the RFBA. The Death Benefit Plan has been amended from time to time to increase the death benefit amount and to make other changes to the terms of the Plan. This document describes the Death Benefit Plan as in effect on July 1, 2018.
All benefits under the Death Benefit Plan shall be payable solely from the RFBA Trust Fund, which is maintained in accordance with a trust agreement between Wells Fargo Institutional Retirement and Trust, as trustee, and the RFBA, as settlor. The RFBA Trust Fund is intended to constitute a Voluntary Employees Benefit Association within the meaning of Section 501(c) (9) of the Internal Revenue Service Code.
Neither the RFBA nor any of its officers, trustees, members, or agents shall be liable for any benefit under this Death Benefit Plan. The benefits shall be payable solely from the assets of the RFBA Trust Fund and solely to the extent that the assets of the RFBA Trust Fund are sufficient for the payment of such benefits.
The RFBA, as plan administrator, has full discretionary authority to determine eligibility for Death Benefit Plan benefits and to construe the terms of the Death Benefit Plan. This authority has been delegated to RFBA Board of Trustees.
Section 2
Meanings of Certain Terms

The following terms shall have the following meanings in this Death Benefit Plan unless a different meaning is clearly indicated:

2.1
Administrator or Plan Administrator means the RFBA, which is the administrator of the Death Benefit Plan within the meaning of Section 3 (16) of ERISA.
2.2
Association means the RFBA, an unincorporated association composed of current and former employees of the City of Rochester, New York Fire Department who are members of the RFBA in accordance with its constitution.
2.3
Bank means Wells Fargo Institutional Retirement and Trust, acting as trustee of the RFBA Trust Fund, or any successor trustee of the RFBA Trust Fund designated by the RFBA.

2.4
Beneficiary means the person designated by a member to receive the death benefit payable under the Death Benefit Plan with respect to the member.

2.5
Beneficiary Certificate means a written certificate in a form approved by the RFBA Board of Trustees pursuant to which a member designates one or more beneficiaries to receive the death benefit payable on account of the member’s death.
2.6
Board of Trustees means the RFBA Board of Trustees that has been duly elected by the members of the RFBA in accordance with the RFBA constitution.
2.7
Death Benefit means the benefit payable under the Death Benefit Plan on account of the death of a member.
2.8
Death Benefit Plan means the RFBA Death Benefit Plan as set forth in this document and as amended from time to time.

2.9
ERISA means the Employee Retirement Income Security Act of 1974, as amended.

2.10
Fire Department means the Fire Department of the City of Rochester, New York.

2.11
Member means an active member or retired member of the RFBA. A person’s status as an active member or a retired member is determined under the RFBA constitution, not under this Death Benefit Plan document.

2.12
Plan Year means the calendar year.

2.13
Trust means the RFBA Trust Fund, a trust established by the RFBA with Wells Fargo Institutional Retirement and Trust, from which benefits are paid under the Death Benefit Plan.
2.14
Trust Agreement means the amended and restated trust agreement between the RFBA and Wells Fargo Institutional Retirement and Trust, dated as of and any subsequent agreement, under which the RFBA Trust Fund is maintained by Wells Fargo Institutional Retirement and Trust.
Section 3
Eligibility for Participation in the Death Benefit Plan

3.1
Persons eligible to participate in the Death Benefit Plan. All members of the RFBA, including active members and retired members, participate in the Death Benefit Plan. The determination of a person’s status as a member of the RFBA shall be made under the constitution of the RFBA, not under the provisions of the Death Benefit Plan.

3.2
When Participation Begins and Ends. Participation in the Death Benefit Plan by members of the RFBA is automatic. Participation in the Death Benefit Plan will begin immediately when a person becomes a member of the RFBA and will end when the person dies, resigns from the RFBA, or is for any reason (including nonpayment of dues) expelled from the RFBA.
Section 4
Designation of Beneficiaries

4.1
Member Required to Designate a Beneficiary. Each new member shall designate on a 

Beneficiary Certificate, the name or names of the member’s beneficiary or beneficiaries, in the presence of two witnesses who shall sign their names as witnesses to the signature of such member. The member shall provide a copy of the beneficiary certificate to the Board of Trustees, who shall file the copy with the official records of the Death Benefit Plan.
4.2
Changing Beneficiaries. A member may change his or her beneficiary or beneficiaries at any time. Any change of beneficiary or beneficiaries shall be accomplished through the execution of a new beneficiary certificate in the manner specified in Section 4.1. For that purpose, a member shall be entitled, upon request, to have issued to him a new beneficiary certificate.
4.3
Multiple Beneficiaries. A member may designate two or more beneficiaries to share a death benefit in such portions as the member shall specify, or in equal portions if the member does not specify different portions. A member may designate one or more primary beneficiaries who will share in the death benefit, and may designate one or more secondary beneficiaries to receive the death benefit in the event that no primary beneficiary survives the member.
4.4
Benefits Payable Only to Designated Beneficiaries. Death benefits shall be payable only to the beneficiary or beneficiaries designated by the member on an official beneficiary certificate provided by the RFBA. In the event that two or more beneficiary certificates are presented to the RFBA in connection with conflicting claims for benefits, the RFBA shall honor only the most recently issued beneficiary certificate as reflected in the official records of the Death Benefit Plan.
4.5
Death of Member with No Beneficiary

(a) Payment to Estate of Deceased Member. If no beneficiary is designated by a member or if there be no designated beneficiary living at the time of the member’s death, then and in such event the death benefit shall be paid to the member’s estate.
(b) Subsequent Appearance of an Heir. After the member’s death benefit is paid to the member’s estate, as provided in Section 4.5 (a), no further benefit shall be paid even if an heir should come forward and claim a benefit.
Section 5
Death Benefit
5.1
Regular Death Benefit. The beneficiary or beneficiaries of an active member in good standing or a retired member in good standing shall receive a death benefit consisting of a lump sum payment of seventeen thousand, five hundred dollars ($17,500) upon the member’s death.

5.2
Special Accidental Death Benefit. When an active member of the RFBA dies in the line of duty, the beneficiary or beneficiaries of that member shall receive a death benefit consisting of twice the applicable death benefit provided under Section 5.1. “Line of Duty” means any action that is required, authorized or recognized in law, rule, regulation, condition of employment, or by virtue of association in a duty to act, and is directly related to the protection of life and/or property. “Line of duty” shall include responding to, operating at, or returning from an emergency incident and participation in authorized activities directly related to an emergency incident. “Died in the Line of Duty” means death occurs as a direct or proximate result of a personal injury sustained by the member while engaged in a line of duty activity. It shall be the obligation of the board of directors to ensure that a member’s death meets these criteria before paying the Special Line of Duty Death Benefit to the member’s beneficiary or beneficiaries.

5.3
Offsets Against Death Benefits. Any death benefit payable under the Death Benefit Plan shall be reduced by the following amounts:

a) The amount of any prepaid $800 benefit paid to the member pursuant to a prior version of the Death Benefit Plan.

b) The amount of any dues owed by the member of the RFBA at the time of death.

Section 6
Circumstances under which Death Benefits May Not Be Paid

6.1
In General. The death benefit otherwise payable under the Death Benefit Plan will not be paid in the following cases:
a) Loss of Membership in the RFBA. If a person is not a member of the RFBA in good standing at the time of death, no death benefit will be paid with respect to that person. A person may lose member status for any reason set forth in the RFBA constitution including, but not limited to, failure to pay dues, voluntary termination of employment with the fire department, involuntary termination of employment with the fire department, or expulsion from the RFBA on account of criminal conduct.
b) Inability to Locate Beneficiary. If the plan administrator is unable to locate a designated beneficiary of a deceased member after a reasonable search, some or all of the member’s death benefit may be forfeited or left to the member’s estate as provided in Section 4.5.
c) Amendment or Termination of Death Benefit Plan. Subject to the limitations set forth in Section 9, the Death Benefit Plan can be amended or terminated at any time so as to reduce or eliminate death benefits payable with respect to members who are alive at the time of the amendment or termination.
Section 7
Claims Procedures
7.1
Submission of Claims. A member or beneficiary who believes that he or she is entitled to a death benefit under the Death Benefit Plan is considered a claimant. If a claimant believes that he or she is being denied Death Benefit Plan benefits improperly, the claimant should submit a claim in writing to the Board of Trustees stating his or her reasons for believing that he or she is being denied Plan benefits improperly. The written claim must be submitted within one year after the occurrence of the event that entitles the claimant to a benefit unless the Board of Trustees determines that the claim could not reasonably have been submitted within one year. The Board of Trustees will appoint a committee of three board members to decide the claim. The committee will decide the claim within 90 days after the written claim is received by the Board of Trustees. The committee may take up to an additional 90 days to decide the claim if special circumstances warrant the delay. If the committee requires additional time to decide the claim, it will advise the claimant in writing, within the first 90-day period, of the reason for the delay and the anticipated decision date.
7.2
Treatment of Claims. If the claim is allowed, the claimant will be paid the Death Benefit Plan benefits. If the claim is denied in whole or part, the claimant will receive a notice setting forth the following information:

a) The specific reason or reasons for the denial of the claim;

b) The specific provisions of the Death Benefit Plan on which the denial is based;

c) A description of any additional information or material necessary for the claimant to perfect the claim, and an explanation as to why such information or material is necessary; and
d) Information as to how the claimant may submit the claim for review.

7.3
How to Appeal a Denied Claim
a) Appeal Must Be Requested in Writing. If the claimant is not satisfied with the denial or partial denial of a claim, the claimant may write to the Board of Trustees stating that the claimant is requesting an official review of the claimant’s claim and the reasons why the claimant does not agree with the committee’s denial of the claim in whole or in part. The request for review must be in writing. Telephone inquiries will not be considered a request for an official review.
b) Claimant May Designate a Representative. When the claimant requests a review, the claimant may designate a representative to act for the claimant in the review procedure. To designate a representative, the claimant should have that person sign a statement that he or she has been designated by the claimant to be a representative. The claimant must then sign the statement and print the claimant’s name, and put the claimant’s Social Security number under the claimant’s signature. The claimant’s written designation of a representative is necessary to protect against disclosure of information about the claimant except to the claimant’s authorized representative.
c) Appeal Must Be Requested Within Prescribed Time. The Board of Trustees must receive the claimant’s written request for review within 60 days after the claimant is given notice of the committee’s denial in whole or in part of the claimant’s claim for benefits. In connection with the claimant’s request for review, the claimant or the claimant’s representative may review the documents that directly affect the claimant’s claim. The claimant may receive copies of any such document without charge. If the claimant wishes, the claimant or the claimant’s representative may submit written issues, comments, and additional justification as to why the claim should be allowed.
d) Decision by the Board of Trustees. The claim will be reviewed by the RFBA Board of Trustees and the claimant will be sent a written decision within 60 days from the date the claimant’s written request for review is received by the Board of Trustees. The Board of Trustees may take up to an additional 60 days to decide the claim if special circumstances warrant the delay. If the Board of Trustees requires additional time to decide the claim, it will advise the claimant in writing, within the first 60-day period, of the reason for the delay and the anticipated decision date. If the claim is denied in whole or in part following review by the Board of Trustees, the claimant will receive a notice setting forth the following information:
1) The specific reason or reasons for the denial of the claim;

2) The specific provisions of the Death Benefit Plan on which the denial is based;

3) A statement that the claimant is entitled to receive, upon request and free of charge, reasonable access to, and copies of, all documents, records, and other information relevant to the claimant’s claim for benefits.

4) A statement that the claimant has the right to commence an action in state or federal court under Section 502 (a) of ERISA in order to obtain judicial review of the decision by the Board of Trustees.

Section 8
Plan Administration
8.1
Administrator. The Association is the Plan Administrator within the meaning of Section 3 (16) of ERISA, and is a named fiduciary of the Death Benefit Plan with full discretionary authority for the control and management of the operation and administration of the Death Benefit Plan. Without limiting the foregoing, the Association has full discretionary authority and responsibility to determine eligibility for benefits under the Death Benefit Plan and to construe the terms of the Death Benefit Plan.
8.2
Delegation of Administrative Responsibility
a) Delegation of Authority to the Board of Trustees. The Association hereby delegates to its Board of Trustees administrative authority with respect to the Death Benefit Plan, including full discretionary authority for determining eligibility for benefits under the Death Benefit Plan and construing the terms of the Death Benefit Plan. The Board of Trustees is authorized to delegate any or all of its authority to any one or more elected officers of the Association. However, the Board of Trustees may not delegate its authority to a) decide appeals of claims for benefits in accordance with Section 7.3, b) to amend or terminate the Trust Agreement, or c) to change the Bank under said agreement.
b) Further Delegation of Authority to the President. The day to day administration of the Death Benefit Plan shall be carried out by the RFBA President and/or the persons designated in writing by the RFBA President. The RFBA President shall undertake, directly or through his designee, all administrative tasks with respect to the Death Benefit Plan including, but not limited to, recordkeeping, monitoring the Bank and any investment advisor of the Trust, and the retention of advisors as permitted under Section 8.3. At least once each year, the RFBA President shall report to the Board of Trustees concerning the activities of the Death Benefit Plan and its actuarial soundness for the payment of future benefits. Notwithstanding the foregoing, the Board of Trustees may at any time, and from time to time, designate a person other than the RFBA President to carry out the day to day administration of the Death Benefit Plan.
8.3
Employment of Advisors and Others. The Association and any person to whom the Association has delegated administration responsibilities with respect to the Death Benefit Plan, may employ one or more actuaries, accountants, legal counsel, and other advisors as it or he shall reasonably deem necessary for the control and management of the operation and administration of the Death Benefit Plan, or to render advice with regard to its or his responsibility under the Death Benefit Plan.
8.4
Funding Policy and Method
a) Payment of Benefits from the Trust. The funding policy and method of the Death Benefit Plan shall be the establishment and maintenance of the Trust, and the payment of benefits as they become due under the Death Benefit Plan from the Trust. The Association shall consult with an actuary from time to time to determine the level of benefits that can be paid from the Trust, taking into account the existing corpus and estimated future income of the Trust.
b) Benefits Are Not the Liability of Any Person. Benefits under the Death Benefit Plan shall not constitute a liability of the Association or any officer or member of the Board of Trustees, or agent of the Association. Benefits shall be paid solely from the Trust and solely to the extent that the Trust assets are sufficient to make such payments.
c) Insufficient Assets in the Trust. In the event that the assets of the Trust are determined to be insufficient to pay all projected death benefits under the Death Benefit Plan, the Association may take such steps as it considers appropriate to correct the problem, including reducing future benefits under the Death Benefit Plan.
8.5
Plan Administration Expenses. The reasonable expenses of administration of the Death Benefit Plan, including but not limited to the payment of the Trustee’s fees, the payment of investment advisors, and the payment of fees to actuaries, accountants, legal counsel, and other advisors retained to give advice with respect to the Death Benefit Plan, shall be paid from the Trust unless paid by the Association. The out-of-pocket expenses of members of the Board of Trustees and members with respect to the operation of the Death Benefit Plan may be paid from the Trust. No salary or other compensation shall be paid to such persons from the Trust.
8.6
Fiduciary Responsibility and Indemnification
a) Limitation of Liability. Neither the Association nor its Board of Trustees or its members, nor any person to whom any duty or responsibility has been delegated in connection with the administration of the Death Benefit Plan, shall be liable to any person for any act or failure to act except for his or its own willful and intentional misconduct of his or its own breach of fiduciary responsibility.
b) Indemnification. To the extent permitted under applicable law, the Association shall indemnify the members of the Board of Trustees and any member of the Association, and each of them, and save all such persons, and each of them, harmless from any loss, cost, or expense for their acts and conduct in administering and operating the Death Benefit Plan, except to the extent such loss, cost, or expense results from their own willful and intentional misconduct.
Section 9
Plan Amendment or Termination

9.1
Amendment or Termination by Members of the Association. The Association may amend or terminate the Death Benefit Plan at any time for any reason. Any amendment of the Death Benefit Plan and any decision to terminate the Death Benefit Plan must be approved by a majority vote of all members of the Association. Members shall vote in person or by proxy at a meeting called upon at least five days’ notice, at which at least a majority of the members are present in person or by proxy. Alternatively, members may vote by written ballot without a meeting.

9.2
Amendment by Board of Trustees. Notwithstanding Section 9.1, the Board of Trustees of the Association is authorized to amend the Death Benefit Plan by unanimous vote of the Board of Trustees then in office to increase benefits or to change administration procedures under the Death Benefit Plan. Such a vote may be taken at a meeting where all trustees are present in person or by proxy, or by written ballot without a meeting.
9.3
Limitation of Amendments. No amendment shall reduce the death benefit payable with respect to a member who is deceased at the time the amendment is approved by the members. No amendment or termination of the Death Benefit Plan shall result in monies being paid from the Trust to any person for any purpose except as provided in the Trust Agreement or under applicable law.
Section 10
Miscellaneous

10.1
Action by the Board of Trustees. Any action permitted or required to be taken by the Board of Trustees under the Death Benefit Plan may be taken by majority vote of the members of the Board of Trustees present at a duly held meeting of the Board of Trustees, provided that a quorum of members of the Board of Trustees is present, except where the Death Benefit Plan specifically requires a greater than majority vote.

10.2
No Assignment of Benefits. The death benefit payable with respect to a member may not be anticipated, transferred, or assigned by the member or his beneficiary, whether by sale, gift, or otherwise, except as provided in Section 5.3.

10.4
Plan to Constitute a VEBA. The Death Benefit Plan and Trust are intended to constitute a Voluntary Employees’ Beneficiary Association (VEBA) within the meaning of Section 501(c)(9) of the Internal Revenue Service Code of 1986. Accordingly, the Death Benefit Plan shall be construed in a manner consistent with the rules under the Internal Revenue Service Code and Treasury Regulations applicable to VEBAs, and any provision herein that is contrary to any such rule shall, to the extent possible, be construed in a manner consistent with such rules or deemed null and void.
10.5
Governing Law. The Death Benefit Plan shall be governed by the laws of New York State except as pre-empted by ERISA or other federal law.
Section 11
ERISA Statement
As a participant in the Rochester Firefighters’ Benevolent Association Death Benefit Plan, you are entitled to certain rights and protections under the Employee Retirement Income Security Act of 1974 (ERISA). ERISA provides that all plan participants shall be entitled to:

Receive Information About Your Plan and Benefits

Examine, without charge, at the plan administrator’s office and at other specified locations, such as worksites and union halls, all documents governing the plan, including insurance contracts and collective bargaining agreements, and a copy of the latest annual report (Form 5500 Series) filed by the plan with the U.S. Department of Labor and available at the Public Disclosure Room of the Pension and Welfare Benefit Administraion.

Upon written request to the plan administrator, copies of documents governing the operation of the plan, including insurance contracts and collective bargaining agreements, and copies of the latest annual report (Form 5500 Series) and updated summary plan description. The administrator may make a reasonable charge for the copies.
Receive a summary of the plan’s annual financial report. The plan administrator is required by law to furnish each participant with a copy of this summary annual report.

Prudent Actions by Plan Fiduciaries
In addition to creating rights for plan participants, ERISA imposes duties upon the people who are responsible for the operation of the employee benefit plan. The people who operate your plan, called “fiduciaries” of the plan, have a duty to do so prudently and in the interest of you and other plan participants and beneficiaries. No one, including your employer, your union, or any other person, may fire you or otherwise discriminate against you in any way to prevent you from obtaining a welfare benefit or exercising your rights under ERISA.

Enforce Your Rights
If your claim for a welfare benefit is denied or ignored, in whole or in part, you have a right to know why this was done. To obtain copies of documents relating to the decision without charge, and to appeal any denial, all within certain time schedules. Under ERISA, there are steps you can take to enforce the above rights. For instance, if you request a copy of plan documents or the latest annual report from the plan and do not receive them within 30 days, you may file suit in a federal court. In such a case, the court may require the plan administrator to provide the materials and pay you up to $110 a day until you receive the materials, unless the materials were not sent because of reasons beyond the control of the administrator. If you have a claim for benefits that is denied or ignored, in whole or in part, you may file suit in a state or federal court. In addition, if you disagree with the plan’s decision or lack thereof concerning the qualified status of a domestic relations order or a medical child support order, you may file suit in federal court. If it should happen that plan fiduciaries misuse the plan’s money, or if you are discriminated against for asserting your rights, you may seek assistance from the U.S. Department of Labor, or you may file suit in a federal court. The court will decide who should pay court costs and legal fees. If you are successful, the court may order the person you have sued to pay these costs and fees. If you lose, the court may order you to pay these costs and fees, for example, if it finds your claim is frivolous.

Assistance with Your Questions
If you have any questions about your plan, you should contact the plan administrator. If you have any questions about this statement or about your rights under ERISA, or if you need assistance in obtaining documents from the plan administrator, you should contact the nearest office of the Pension and Welfare Benefits Administration, U.S. Department of Labor, listed in your telephone directory or the Division of Technical Assistance and Inquiries, Pension and Welfare Benefits Administration, U.S. Department of Labor, 200 Constitution Avenue N.W., Washington, D.C. 20210. You may also obtain certain publications about your rights and responsibilities under ERISA by calling the publications hotline of the Pension and Welfare Benefits Administration.
Section 12
Additional Information
Plan Name:




Rochester Firefighters’ Benevolent Association







Death Benefit Plan

Plan Number:



501

Plan Year End:



December 31

Plan Type:




Funded welfare benefit plan that provides death benefits

Plan Sponsor and

Plan Administrator:



Rochester Firefighters’ Benevolent Association







P.O. Box 31764







Rochester, New York 14603







585-325-4949

Plan Sponsor’s Employer

Identification Number:


16-0866705
Trust’s Employer

Identification Number:


16-6446778

Trustee:




Wells Fargo Institutional Retirement and Trust






MAC N9310-090







550 South 4th Street, Building 68







Minneapolis, MN 55415

Agent for Service of

Legal Process:



Any elected officer of the Association

Rochester Firefighters’ Benevolent Association

May 1, 2018
